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Suggested  

Donation: 50p  

We are the Anglican Parishes of St Stephenõs Elton and 

Kirklees Valley, which is comprised of All Saints Brandlesh-

olme and St James Woolfold.  We exist to worship God in 

the Anglican tradition, to spread the Gospel of Jesus 

Christ, and to serve our neighbour in thought, word, and 

deed.  We are warm, welcoming, and friendly communities 

in the Liberal Catholic to central tradition of the Church 

of England.  We are proud to be the spiritual home of 

people of a variety of backgrounds and ages, and we love 

to welcome newcomers to our services and community 

events. We also host a variety of non Church-based activi-

ties in our buildings, and are always keen to support and 

welcome new community initiatives and activities. 

Our Sunday Services: 

All Saints 11am    St James 11am 

St Stephens 9am  

We share a single Vicar, Rev. Sam Eccleston, who can be 

contacted on brsecclestonop@gmail.com. We are al-

so served by a team of very generous and able Clergy,  

Readers, and ALMs, to whom we are greatly indebted. 

www.allsaintsandstjames.com                   www.ststephenelton.com  
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Vicarõs Letter 

In this monthõs magazine you will find; my monthly ramblings, 

two seasonal articles from the Christmas curate (!) updates on  

a new group at  All Saints, the church shop, and the Christmas 

card competition, notice of forthcoming Christmas events and 

ongoing community groups in our parishes. As always, thanks to 

all who have contributed articles, pictures, posters, flyers, and 

information. Every month there are thanks due to those who 

work so hard to contribute to the life of our churches. Of par-

ticular note are Carol for her work on faculties, Lynne for her 

work on service sheets, ditto Jane, everyone who worked so 

hard on the Christmas tree festival, which was both a massive 

task and a massive success,  Tony for his work on the accounts, Steve for running our first aid 

course, the folks at St Jamesõ for their very successful coffee morning, Josie for starting a new 

book club, Barry for another fantastic concert and the children of St Stephenõs for their work 

on the Christmas card. 

Starting With the End in Mind  

As many of you know, I used to be a Strength and Conditioning Coach. I loved coaching peo-

ple, partly because of how rewarding it is to see people make progress, physically and mental-

ly, at their sport. There is very little like seeing the elation of someone who suddenly finds 

their bodies are capable of things they couldnõt have imagined in the past. Another part of the 

enjoyment of coaching is the intellectual challenge; asking yourself ôwhat do I need these peo-

ple do be able to do? Why canõt they do it now? What do we do to fix that?õ. The answers to 

these questions are not just physical; they donõt just involve strengthening muscles and im-

proving reflexes and drilling movement patterns; they are also psychologicalð ôWhat motivates 

this person? How do they learn? How do we deal with lapses in confidence?õ 

I still find all of this fascinating, and participate vicariously in it through Netflix sports docu-

mentaries. Typically, they focus on the coach of an American sports team, and they engage 

with all of the various aspects of coachingð recruitment, physical development, motivation etc. 

One of the most fascinating things to observe is the development of team culture; how do 

you create a culture which is at once positive and confident, and on the other hand able to 

face problems honestly, accept criticism, and make adjustments, not just between games or 

seasons but within games, even sometimes within a single play. All of this is made even more 

complex by the fact that typically these coaches are having to deal with the way the players 

are distracted by outside influencesð whether the temptations available to professional ath-

letes or the worries of broke ôprospectsõ or ôjourneymenõ taking their last stab at sporting 

success. In order for success to be achieved, means constantly have to be calibrated with ends

ð the coach constantly has to think ôWhy are we doing this? What is it for?  
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Is it working? Is the effort proportional to the outcome? Is 

there a more efficient way of achieving the same thing?õ If any of 

the answers to these questions mandate change, then the 

coachõs job is to drive change, even if this is uncomfortable for 

the players, which it usually is.  One way that this is phrased is 

ôbeginning with the end in mindõ- when you begin something, 

donõt get sidetracked or distracted, focus on what you are try-

ing to achieve and keep that in mind at all times. I often wonder 

whether the Church of England could learn something from 

good sports coaches. On a number of different levels, it is not 

clear to me that we are beginning with the end in mind. 

In the past, it was clear what the job of a clergyperson was (they largely led servicesð there 

was a constant stream of baptisms, weddings, funerals, the churching of women, morning and 

evening prayer, eucharists etc). The training of clergy reflected thisð it focused on Theology 

and on becoming an expert in the Book of Common Prayer. Nowadays, the role of clergy is 

very different. In an era of multi-church benefices/plural incumbencies as the norm, the role 

has shifted to a largely managerial/administrative one, but clergy receive almost no training in 

these things, and are usually poorly equipped to do them in terms of office tech and software.  

This change has happened gradually, and perhaps because of this it hasnõt been communicated 

to parishes, but this in turn means that clergy are often very conscious of not meeting tradi-

tional expectations of what the role involves. The porous boundaries around the role also 

make work-life balance very hard to negotiate, and responsibility very hard to allocate. If x 

failed, and wasted time and money, but it is hard to say who was realistically capable of or re-

sponsible for x,  what lesson is there to learn other than that we need different structures 

and practices, many of which need to be defined at a higher level than the parish. All of this 

makes it more or less impossible for the clergy or indeed anyone else to measure whether 

they are working effectively or not. 

We know that there has been a fall in clergy numbers, but the real extent of this is rarely ap-

preciated. In the past, clergy spouses (who at the time were female) usually took up unpaid 

roles within parish; they ran the MU, the flower team, the Sunday School, and were PCC Sec-

retary or Treasurer. In an era of two-income households and joint parental responsibility, this 

is very unlikely to happen. This means that not only is a lone incumbent often responsible for 

multiple churches, but that in fact they have also lost an unacknowledged source of labour. At 

the same time, safeguarding and health and safety rules are now far more onerous and com-

plex, buildings are reaching their use-by dates, and falling attendance and the change to com-

mon-worship is necessitating far greater focus on the content and form of services them-

selvesð all of which was not much of a concern to the clergy of yesteryear. In other organisa-

tions, when you ask people to do more, it is understood that you need to allow  
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them to do less in other areasð this simply isnõt happening in 

the Church; we are trying to do way more with less resource 

and are then surprised when this doesnõt produce results. It al-

so applies at the level of the parish itselfð traditionally, parishes 

were self-contained entities, legally, liturgically, socially etc. Now, 

in the ônew normalõ they need to work together in a variety of 

evolving patterns, but there are no established structures or 

practices that really foster this co-operation, and no real way of 

making sure that co-operation does not simply  further benefit 

the stronger church or parish. Similarly, when it comes to fund-

raising, volunteering, building conservation/repairs we expect 

laypeople to show steadfast loyalty to their Church and particularly to its building,  but then 

to be able to be flexible about this loyalty when it comes to sharing clergy with other parish-

es, attending services elsewhere, helping to offer fresh expressions or childrenõs work as a 

joint effort etc. It is not clear that this is a coherent expectation, or what goal it tends to-

ward. 

At a Diocesan level, we expect Bishops to show leadership and solve problems, without ac-

knowledging that they both lack the power to do so, and that when decisions are made op-

position is swift to follow, often phrased in immoderate and unfair language, and the discus-

sion then often pivots to the demand for more democratic decision making models. 

At most levels of church life, it feels as if there is an increasing number of meetings, but a de-

creasing amount of applicable content in 

those meetingsð it sometimes feels as if 

the content has been inserted in order to 

give the meeting a purpose rather than the 

other way round. This saps morale and 

wastes time. 

Coincidentally, while I was writing this arti-

cle, someone shared this graphic on social 

media. Not all of it is relevant, but what is 

interesting is how many of those that are 

relevant are not characteristic of church 

culture as it stands. 

All of this suggests several things to me. 

Firstly, that unlike a sports team or a lot of 

business organisations, we lack a clear goal 

around which to orient ourselves. We have 

structures and practices we have inherited,  



 р 

Vicarõs Letter 

but we canõt refine and reform them because we donõt have this 

clear goal to define what counts as a good use of time. Second-

ly, we are not being realistic about changes of capacity and de-

mand, so we are trying to do everything. Thirdly, we are suffer-

ing from a form of structural paralysis in which power is de-

fused across the organisation in such a way that it makes deci-

sive action very difficult to achieve. 

Obviously, there isnõt much we can do about this at the parish 

level. However, as Churches we can do the following: 

-Ask ourselves why we are doing what we are doing in very 

specific terms: is it to grow our network, develop new relation-

ships, deepen existing relationships, nurture discipleship, increase income etc. Follow that up 

by asking whether what we are doing has met its goalð we may have got people through the 

door, but who were they and what was the nature of our interaction with them? Why did 

they come? How did they find out about the event? Are they new people, returners, or old-

timers? 

-Push at open doors: work is more likely to be efficacious if it is meeting a need, filling a gap, 

and welcomed by those on the receiving end. It is far more effective to do a small number of 

high-yield activities than a large number of low-yield activities. 

-Be prepared to do less but better. What is important is not volume but effectiveness. In a 

gym context, a useful concept is ôjunk volumeõ if you are doing exercises, sets, or reps which 

have no clear function, you are just using energy and delaying recovery for no benefit. In or-

der to implement this concept, we need to be prepared to be realistic about how many 

things we can do well concurrently. The answer is likely to be less than we might want to im-

agine. 

There might be some who would suspect this approach of being the thin end of a thick mana-

gerialist/corporate wedge, which will turn the church from a truly religious organisation into 

a slick and soulless ôGodCorpõð indeed, there are many who fear this has already happened. 

However, the problem with this is twofold. Firstly, the increased managerialism of the church 

is, at a parish level, a symptom of there being fewer vocations and less money for stipends, ra-

ther than the other way round. Secondly, maintaining a hard distinction between religious and 

secular forms of organisation is difficult to justify beyond a certain point. Irrespective of the 

purpose of your organisation, there has to be some relevant criterion of efficacy against 

which its activity is measured, or else what is it for? No organisation, no matter how high-

minded its ideals or abstract its intellectual currency, can afford to entirely eschew pragma-

tism. Indeed, if we look at the early Church as depicted in the Book of Acts, the Apostles 

themselves are concerned with precisely this issue. At one point, they become so concerned 

about how they have become diverted from their core evangelistic task by the burgeoning  



 с 

Vicarõs Letter 

social responsibilities of the early church that they institute an 

entirely new order of ministryð the diaconateð in order that 

they can get back to what they are supposed to be doing: 

preaching and teaching. Acts 6 tells us: ôNow during those days, 

when the disciples were increasing in number, the Hellenists com-

plained against the Hebrews because their widows were being ne-

glected in the daily distribution of food. And the twelve called togeth-

er the whole community of the disciples and said, òIt is not right that 

we should neglect the word of God in order to wait on tables. There-

fore, brothers and sisters, select from among yourselves seven men of 

good standing, full of the Spirit and of wisdom, whom we may ap-

point to this task, while we, for our part, will devote ourselves to prayer and to serving the 

word.ó  What they said pleased the whole community, and they chose Stephenõ.  

I think it unlikely that anyone would see this as managerialism, and yet the same concerns are 

being raisedð efficacy, efficiency, outcomes, purpose, relevance. The question for this genera-

tion of the church is how we re-organise ourselves around the new normal; what stays and 

what goes, what is our purpose and how do we fulfil it? Currently, we are trying to pull a past 

that has already vanished into a future which is already here, and one must say, it isnõt work-

ing. 

You may be wondering what any of this has to do with Advent or, indeed, Christmas.  Well, 

quite a lot actually. Both seasons are focused around the same thingð one in anticipation, one 

in celebration. That thing is the presence of Christ among his people. And ultimately, that is 

what effective mission is also about,-it is really what the church is about; in Church, it is, in a 

sense, always Christmas. Christmas nowadays is irrevocably associated with gift giving, but this 

gift giving was always supposed to be in imitation of the master gift, as it were, of Christ him-

self. What better gift can we give to the world than Christ? What better gift could we give to 

ourselves than a functioning, effective, successful church? 

Evensong at St Edmundõs Fallinge 

I recently had the honour of being invited to preach at a special evensong service for the pa-

tronal festival of St Edmundõs church in Fallinge, Rochdale, a church 

which is now in the care of the Churches Conservation Trust. The ser-

vice was attended by the mayor of Rochdale Cllr Janet Elmsley, and the 

president was the Area Dean of Rochdale 

Rev. Anne Gilbert. St Edmunds is an ex-

tremely unusual and atmospheric church, as 

you can see (right) and provided a great set-

ting for a lovely ôcome and singõ choral 

eventõ. 
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Faith Online  

There is a lot of fantastic Christian content online; it comes from Christians of different de-

nominations, traditions, and languages, and encompasses everything from 

Bible Study and Theology to Christian music, architecture, and art. Every 

month I will aim to share some of it with you.   

Dylan Brooks, who attends Bury Parish Church, publishes an online blog 

entitled ôWhat Is Theology?õ in which he interviews people about theol-

ogy.  Access his paper on Deitrich Bonhoeffer here: 

worldwithoutenddb.substack.com/p/how-dietrich-bonhoeffer-became-a  

The Trio Mandili sing the 50th Psalm in Aramaic here: 

www.youtube.com/watch?v=BcbKoY7XpJE&list=RDBcbKoY7XpJE&start_radio=1 

Sceptic Alex OõConnor discusses his changing views on Christianity 

here: www.youtube.com/watch?v=CmQvoPQALd4&t=155s 

Following our discussion of the sling as an ancient weapon in Bible 

study, here is a demonstration of some ancient styles of slinging: 

www.youtube.com/shorts/LYcB0l0qzT4 

Heavyweight Champion of the World 

Oleksandr Usyk talks about his faith here: 

www.youtube.com/watch?v=v2Tf0AXHWK0 

Olympic Gold Medal ðWinning Wres-

tler Kurt Angle gives his Bible verse of the 

day here: www.youtube.com/shorts/

LH5sIkeTbks 

The National Churches Trust have pro-

duced some research on the contribution of 

Churches to their local communities and the 

challenges they face. Access the report here: 

www.nationalchurchestrust.org/sites/default/

files/2025-11/FULL_NationalChurchesTrust_SurveyReport_AW_281025.pdf 

For those who canõt make Bible Study, the Bible 

Project run online Bible classes here: https://

bibleproject.com/classroom/ 

Bible Study/Study Group is typically recorded in 

an audio file as are sermons from the 10am service at 

St Stephensð if you have missed a session/service and wish to listen please contact the Vic-

ar. 

 

https://worldwithoutenddb.substack.com/p/how-dietrich-bonhoeffer-became-a
https://www.youtube.com/watch?v=BcbKoY7XpJE&list=RDBcbKoY7XpJE&start_radio=1
https://www.youtube.com/watch?v=CmQvoPQALd4&t=155s
https://www.youtube.com/shorts/LYcB0l0qzT4
https://www.youtube.com/watch?v=v2Tf0AXHWK0
https://www.youtube.com/shorts/LH5sIkeTbks
https://www.youtube.com/shorts/LH5sIkeTbks
https://www.nationalchurchestrust.org/sites/default/files/2025-11/FULL_NationalChurchesTrust_SurveyReport_AW_281025.pdf
https://www.nationalchurchestrust.org/sites/default/files/2025-11/FULL_NationalChurchesTrust_SurveyReport_AW_281025.pdf
https://bibleproject.com/classroom/
https://bibleproject.com/classroom/
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CHRISTMAS DINNER - Saturday 6th December  

Once again the dinner will be held at Breightmet Golf Club. The cost will remain as last year, 

at £30. This will include a three course meal with three choices for each of the courses, plus 

tea or coffee. Please sign the list in the Centenary Room if you wish to come asap. You do not 

need to pay at this stage, but the final payment should be made by Sunday 26th November. 

Speak to Church wardens for further details. 

 

News from All Saints 

Groups  

Ladies Club:   20 of our members enjoyed 

a wonderful lunch at Owens in Ramsbottom 

on 10th November.  Our December meet-

ing will be on Monday 8th December when 

we have our annual Christmas get together 

with games, quizzes, our Secret Santa pre-

sent exchange and of course mince 

pies.  We will also be adding 

the decorations to the 

church Christmas tree.   

All Saints Book Club:  The inaugural meeting of the All 

Saints Book Club organised by Josie took place on Thurs-

day 21st November when we chose our first two books 

for the group.  Our first reading will be ôStill Lifeõ by Sarah 

Winman which we will review at our next meeting in De-

cember;  our second book will be ôThe Unlikely Pilgrimage 

of Harold Fryõ by Rachel Joyce.   

First Aid Course  

Steve, Elliseõs husband, has recently very helpfully offered to 

run first aid courses for Church members. The first of these 

was on 22nd of Nov, and I think it is safe to say it was very 

much enjoyed by those in attendance (picture below)! The 

next course will be in the new year at All Saints, please speak 

to the Curate to sign up.  
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ST STEPHENõS CHRISTMAS 

TREE FESTIVAL  

On the weekend of the 29th and 30th of Nov St Ste-

phenõs held our much anticipated Christmas Tree Fes-

tival. Members of the congregation had been prepar-

ing for the event for weeks: ordering trees, arranging 

sponsors, creating a programme, making crafts, organ-

ising food and refreshments, decorating the church, 

designing promotional materials, completing risk as-

sessments...the list goes on and on! On the weekend 

itself, the church looked wonderfulð filled with bright-

ly decorated Christmas trees, crafts for sale, seasonal 

displays, and smiling faces (3 of which pictured above 

right!).  

The hard work very much paid off, as the festival at-

tracted very good attendance numbers on both days; 

all day we found ourselves hosting visitors browsing 

for seasonal purchases, staying for a chat and some 

food in the café, or taking excited children to see the trees. It was wonderful to see so many 

current and former members of the congregations of St Ste-

phenõs, All Saints, and St Jamesõ, to catch up with our neigh-

bours and meet people new to the area. In all, we estimate we 

had around 150 (not counting children!) visitors over the two 

days, who between them contributed in excess of £2500 to 

church funds, which included a very welcome direct donation 

from the retail branch of the Co-Op. 

Despite the hard work it is fair to say a good time was had by 

all who volunteered. A particular highlight for me was the un-

canny experience of knowing the precise location of Dave 

McKenna at all times, on account of the festive bells that adorn 

his elf costume. I leave it to readers to speculate as to whose 

idea this costume was originally... 

The trees were also a feature of our Sunday ser-

vice (pictured below right), which meant that we 

felt a bit like we were embarking on a new ôForest 

Churchõ ventureð at one point during the notices I 

couldnõt find Barbara, concealed as she was behind 

a Christmas tree! Well done to everyone who 

worked so hardð it was very much evident and ap-

preciated! 

 



 мл 

 

 The Origin of Santa!!  

Many Santa followers myself included, love the iconic jolly fat man in a red suit but he didn't 

always have a red suit, here I will explain how Santa came to be and why we love this jolly 

man who visits 385 million homes in just one night!  

 

Let's travel back well over two thousand years to what is now known as Turkey, a bishop by 

the name of Saint Nicholas back in the 4th century was becoming well known for his glorious 

generosity he came from a very wealthy Greek background. His love for children was so 

prominent he would care for all children who were sick and poor, he also cared for many 

poor families who would have struggled or died. The most famous secret act of kindness was 

when he saved 3 sisters from being sold into slavery, the father had no dowry and back then 

this was everything when trying to get your children married, but he had none and was being 

forced into selling his daughters into a cruel ending, when Saint Nicholas heard of this he 

crept into the fathers home and left 3 bags of money a perfectly great sum for each lady to 

have a dowry and be saved from slavery. The father couldn't help but want to thank the per-

son who had saved his daughters in person so he followed Saint Nick and thanked him face 

to face, when he knew of the man's identity, he spoke of the good will gesture to anyone who 

would listen. 

 

Interestingly it was the people of the Netherlands who celebrated Santa first but then he was 

known as Sinterklaas, this is translated to Santa Claus in today's 

English. It is said that he arrived on a steam boat with a big red 

book on December 6th to write down the names of the children 

who had been good, this actually came from the trade system 

and the steam boat would bring all the 

supplies needed for the people of the 

Netherlands to help them survive the 

winter and they relied heavily on this 

shipment, they said it had been a gift to 

receive life giving foods and so  Santa 

was created.  

 

Why the red suit? Well Saint Nicholas 

preferred to wear a lot of red although 

he did sometimes wear green his col-

our of choice was red so when the 

Americans adopted him as Santa 

Clause was portrayed in a red suit, the 

fact that Coca-Cola chose this to be a 

representation of the Santa we see on 

the bottles and adverts is purely a con-

tinuation of the colour of Saint Nicho-

las, however the jolly fat Santa was cer-

tainly drawn up for marketing purposes.  
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 Christmastide the Christian liturgical year is what really brought Father Christmas to Eng-

land this was separate from the worlds Santa Claus, it was brought in around the Middle Ages, 

bringing merry songs and drinking to the people. In the 17th century Puritans wanted to rid 

England of Father Christmas and for 15 years from 1644 they had succeeded it was banned 

and forbidden to celebrate Christmas in any way. In 1647 even more festivals were banned 

such as Easter and Pentecost! Afte the English civil war he returns fully ready and stocked to 

bring back joy! It wasn't until the Victorian times that his physical being was brought forward 

a lovely man in a red cloak and a white beard who was never seen in person just a spiritual 

figure who had a crown of Holly, who delivered plum rum cake on the twelfth night, i do love 

me some good cake the Victorians knew how to celebrate, i could  certainly get behind some 

rum cake on the twelfth day of Christmas. In 1890 the American idea of Santa collided with 

Father Christmas after a good shove by the Dickens Novel, this brought the gift giving Santa 

with the clothing tradition of Father Christmas, what a collaboration the Holly crown was 

changing to a hood but it is here that the full tradition of Santa took shape.  

Why do I love Christmas?  

Iõve just been speaking about why Father Christmas is who he is, and I love this time of year, if 

it was up to me i would have it all year round because of the joy and light that comes from 

celebrating this season. 

Yes, it's about the birth of Christ and I love a good nativity, I have seen so many negative 

views on Christmas and that's ok but for me and my family it has a massive history and hence 

we have 8 Christmas trees! Yes 8! Each one tells a story that I will share with you now.  

My own tree, my large 7ft 4 tree, sits in my living room I haven't finished this one yet but 

when I do I will gladly share the picture it stands with the angel Gabriel a key factor of the 

nativity an angel with a huge message of the birth of Christ the colours vary and this year its 

silver and green I have chosen green for the Saint Nicholas as he did sometimes wear green 

along with his red clothing, but green also happens to be my favourite colour so this year I've 

decided to embrace some traditional colouring this is tree number 1. 

Tree 2 belongs to my eldest Kenzie. She chose a candy cane theme previously it 

was grinch themed but as she comes into a new era of her own 

take on Christmas, she loves all the sweets that she is given and 

wanted to embrace the sweetness that comes from sharing. The 

white tree and the red stripes of sweets bring her joy, and she 

loves to share all these sweet trees so I present tree 2 a candy 

cane land full of sweetness and sharing! 

Tree 3 belongs to Dakota and Baylee, as they share a room they 

have had to compromise this tree, Dakota loves black, so they 

have a black tree and Baylee is very girly and loves pink, so they have pink dec-

orations, they have used beads instead of tinsel, they have shared both interests 

and so I bring you a gothic and girly tree !                                  
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Tree 4 belongs to Diesel this is his first tree so it's all brand new, he 

chose a white tree for snow, and multi-coloured lights, he has chosen 

green and grey tinsel with green and silver baubles, they reflect a love of 

his favourite colour but also keeps the tones low he doesn't like bright 

colours so they are quite earthy, the tree is finished with a str because 

he loves how everyone followed  star to get to Jesus. He has always 

played a Shephard in nativity plays and he just enjoys this role because of 

the importance of these witnesses to the birth of Jesus. So, I present 

tree 4!  

Tree 5 belongs to Willow, she is very traditional, 

green tree with multi lights and precise positioning 

of her decorations. White and gold tinsel topped with yet again another 

star, a running factor for all my children is the importance of the star 

that guided everyone to Jesus, they have all been a part in a nativity in 

some shape or form, many being shepherds or angels but no matter 

what role they have played they all seem drawn to the importance of the 

glowing star that led the way! It took her 5 tries before she was happy 

with her tree the fussy so and so but i must agree it is rather pretty! So 

here I present a traditional tree done by Willow tree 5!  

Tree 6 has a brilliant story behind it, tree 6 belongs 

to Jenson now from an early age he has been ob-

sessed with the country of Ukraine, he has support-

ed the football team over our own has pinned the national flag of this 

Country and has just loved everything about them. We had planned to 

take a trip there before the devastating destruction and we plan to visit as 

soon as it's safe to do so but in is loving nature for this country he has 

decorated his tree to be their colours. He has blue and yellow tinsel and 

baubles; he has the guiding star that leads the way to hope. He prays with 

is tree for peace in this country and always has hope that peace comes 

quickly so we can go see a great place! He has blue lights and places his 

little prayers on the tree and always hopes that the guidance of this glow-

ing star spreads to every person in every nation for the grace and mercy 

of God. I bring to you a glowing hope in tree 6!  

Tree 7 (we are almost there!) is again not quite ready it's the tree in my hallway, it's a tradi-

tional tree with many colours each of the children bring their colour to the tree it has again a 

star for hope and peace it has every colour you can think of and represents the diversity of 

my family bringing all our quirks and hopes together. It's a sign of unity that many personali-

ties can work together.  
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Tree 8 belongs to my office space a smaller tree than the rest and it's just to bring a little bit 

of light to anyone who may visit, in pastoral needs and guidance, the tree gets payers placed 

on it by anyone who visits at the end of the season i take all these prayers and give them  to 

God, no burden is left to the person who wrote it, God takes all these burdens and relieves 

us of our aches. I can't share a pic of this tree as it's a private moment from those in need to 

be in a safe space with God. But it's a truly beautiful thing because it is raw in emotion and 

true in authenticity.  

Along with the 8 trees, we also have a tree arch that stands central as 

we enter the house; it arches over the stairway and is a wonder of light 

and colour, I do not usually like the colour red but this year as the new 

house has an incredible red hallway Iõve embraced the change and fully 

involved the colour as you can see in the picture it's been a success 

with a beauty of lights and bows it's an archway into a true Christmas 

experience!  

As I began by saying many people dislike Christmas, but we as a family 

love it, we can embrace traditions of old times and bring in newness 

and light. To spread the joy of the birth of the saviour and offer prayers 

ad hope to more than just our household. Growing up I didn't have a 

good Christmas at all and with no tree some years and only an orange 

as a gift, Iõve promised myself that my children will only experience 

good, I have let them be expressive in their trees, staying true to their 

personalities, and allowing them to experience Jesus in their own ways 

it has been a real joy to see them all flourish in Christmas kindness and prayers, with receiv-

ing only 1 gift from Santa means that they can appreciate the Christmas experience. Staying 

humble at this time of year is key to helping the wider community, many families will go with-

out this Christmas so when you send your children or grandchildren into the world with 

many gifts from Santa remember that some children will only receive 1 gift, I get mine many 

gifts but only 1 special one comes from Santa so when they go back to school they can share 

with humility that Santa brought a special gift instead of 30, meaning that those children who 

also got 1 from Santa feel blessed and cherished.  Merry Christmas 

church family from all of mine, blessings and prayers will be said for 

each of you xxñEllise 

 St Jamesõ Coffee Morning 

Thanks to all who volunteered at and attended our recent coffee 

morning (pictured), together, we managed to raise over £400 for 

church fundsð a fantastic result, well done everyone!      
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Church Shop  

Chris McKenna reports that she has made £50 so far from do-

nated items given for All Saintsð this is a fantastic start, and 

shows how much can be achieved through teamwork. Thanks 

to Chris for her hard work and for all who have donated. If 

you have any quality second-hand items that could be sold to 

support the work of the church, please do bring them in. Pack-

aging is also needed, so if anyone who places a lot of orders 

online could donate their packaging it would be very gratefully 

received! 

Ramsbottom Concert Or-

chestra  

On the 13th of November All Saints played host 

once again to the Ramsbottom Concert Orches-

tra and the Andantino Singers, who treated the 

audience to a musical world tour, taking in pieces 

written from a wide variety of diverse countries. 

As you can see from the picture (right) the event 

was well attended and very much enjoyed by all.  

We hope to welcome the orchestra and singers 

back soon. Thanks to Barry and all involved for or-

ganising another enjoyable evening. 

Service Sheets  

We are gradually printing new service sheets for all 

three churches featuring updated liturgy, new church 

logos, QR codes, websites, and other necessary updates. 

Thanks to all who have worked so hard on getting this 

done, particularly Jane, Lynne and Elliseð it has been 

quite a job! 

New Church Logos  

As you may have noticed, our new church logos are dis-

played on the front cover of the magazine. These logos 

will be used on the new service sheets, on the website, 

and on social media. Thanks to all those who have given 

feedback during the design process. 


